OHIO DEPARTMENT OF YOUTH SERVICES

EMPLOYEE CODE OF ETHICS

The Ohio Department of Youth Services (ODYS) Employee Code of Ethics assists employees in following a uniform standard of ethical behavior. Additionally, this document serves to protect the reputation and integrity of the Ohio Department of Youth Services. Comprised of juvenile justice professionals who believe in the dignity and worth of all human beings, ODYS requires the highest level of conduct from all employees.  

As an employee of the Ohio Department of Youth Services, I agree to abide by the following standards of employee conduct:

I shall respect and protect the civil and legal rights of all ODYS youth and employees.

I shall not unlawfully discriminate against any youth or employee on the basis of race, color, gender, religion, age, disability, ancestry, sexual orientation, or national origin.

I shall serve ODYS with the appropriate concern for the youth’s welfare. This includes refraining from the use of excessive physical force and not engaging in any form of illegal or immoral activity with youth.

I shall report to my supervisor any dishonest or unethical behavior which could have an adverse effect on a youth, an employee, or the integrity of the Ohio Department of Youth Services.

I shall not accept a private fee or any other gift or gratuity for professional work from youth, their families or any agency or person with whom ODYS does business.

I shall not use my position with ODYS to secure special privileges or advantages for myself or others.

I shall uphold the law and respect and protect the right of the public to be safeguarded from criminal activity.
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________________________________

  Harvey J. Reed




Employee Name (print) 

  Director

________________________________
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