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FEDERAL FISCAL YEAR 2016
OHIO’S STATE PLAN FOR

THE FOOD ASSISTANCE EMPLOYMENT AND TRAINING 
PROGRAM

PART I:

SUMMARY OF PROGRAM

Rev. August 26, 2015

A. Abstract of Ohio’s Food Assistance Employment and Training Program

The Food Assistance Employment and Training (E&T) Program is coordinated with Ohio’s more 
comprehensive TANF work and training program called Ohio Works First (OWF). The 
processes for assessment, assignment to an activity, recording participation in an activity, and 
sanctioning for non-participation are similar for OWF and Food Assistance E&T and occur in the 
same data system.

The components of the Food Assistance E&T program are limited to the following:
1. Job Search and Job Readiness Activities (this includes Job Placement and Job 

Development);
2. Education and Training; and/or
3. Workfare - known in Ohio as the Work Experience Program (WEP).  

The purpose of Food Assistance E&T is to assist individuals participating in the Food Assistance 
program to gain skills, training, or work experience that will increase their ability to obtain 
employment and ultimately become self-sufficient.   

Ohio does not have a mandated sequence of components.  Each county agency is required to 
develop written standards, criteria, and procedures for the operation of the Food Assistance E&T 
program in their county.  County agencies are encouraged to coordinate with other workforce 
development agencies in their community, including two year colleges, vocational schools, basic 
education programs, OhioMeansJobs centers, regional development organizations, and 
vocational rehabilitation agencies.

The county agencies are required to conduct an appraisal of each individual who is required for 
Food Assistance E&T as soon as possible after the individual submits an application for food 
assistance. Based on information obtained during the appraisal, an employability plan is 
developed and the individual is assigned to an appropriate activity.   

The number of monthly hours an individual is required to participate in a Food Assistance E&T 
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component is determined by the county agency; however, the number of monthly hours in all 
E&T components combined, including hours of paid employment, cannot exceed 120 hours.  
The maximum number of monthly hours an assistance group is required to participate in WEP is 
determined by the amount of the food assistance allotment divided by the state or federal 
minimum wage, whichever is higher

Along with serving all mandatory food assistance recipients, Ohio allows Food Assistance 
Program recipients to volunteer to participate in Food Assistance E&T.  A volunteer participant 
may choose to participate more than 120 hours a month in any combination of Food Assistance 
E&T, which includes WEP, or regular paid employment.   

Ohio sanctions individuals who are required to participate in Food Assistance E&T who fail or 
refuse to participate in a Food Assistance E&T activity without good cause.  Ohio has a three-tier 
sanction process.  For the first occurrence failure, the individual is ineligible for one payment 
month or until compliance, whichever is longer.  For the second occurrence failure, the 
individual is ineligible for three payment months or until compliance, whichever is longer.  For 
the third or subsequent occurrence failure, the individual is sanctioned for six payment months or 
until compliance, whichever is longer. A sanction is lifted if a person becomes exempt from 
Food Assistance E&T requirements. 

For a sanctioned individual to achieve compliance they have to serve their minimum sanction 
period, and sign and return a compliance form to the county agency.  An individual’s benefits 
will not be reinstated until the compliance form is signed and returned to the county agency.

The assessment and assignment process for Food Assistance E&T is integrated with the process 
to assess and assign individuals subject to TANF work requirements.  To the greatest extent 
possible, the TANF and Food Assistance E&T programs operate as a seamless system; however, 
a compliance activity of up to two weeks is required for second and third tier OWF sanctioned 
individuals.  

The able-bodied adults without dependents (ABAWD) population is about 40% of the total Food 
Assistance E&T population.  The anticipated number of work registrants that are able-bodied 
adults without dependents (ABAWDs) work registrants in 2016 is 197,857. Ohio will waive the 
ABAWD time-limited requirement under 7 CFR 273.24 for eighteen counties.  These counties 
are: Adams, Ashtabula, Brown, Clinton, Coshocton, Gallia, Highland, Huron, Jackson, Jefferson, 
Meigs, Monroe, Morgan, Noble, Ottawa, Perry, Pike, and Scioto.  Although Ohio will waive the 
ABAWD time-limit requirement in the counties listed above, qualifying Food Assistance E&T 
components will still be offered to these individuals.  If an ABAWD individual fails or refuses to 
participate in the Food Assistance E&T program, the individual will be sanctioned accordingly. 

Ohio’s automated data system, known as the Client Registry Information System - Enhanced 
(CRIS-E), automatically refers mandatory individuals for an appraisal during the food assistance 
application process. CRIS-E determines individuals to be waived for the time-limited ABAWD 
work requirement, and individuals required to participate in Food Assistance E&T based on 
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information that the worker enters into the system.  Ohio’s policy is to assess and assign an 
individual to a Food Assistance E&T component as soon as administratively possible after 
application.

Ohio produces a monthly report that is available to the state and county workers.  The report, 
called the Food Assistance E&T Participation Detail Report (GWP587RA), is broken down by 
county, administrative unit, supervisory unit, and worker.  State and county staff use this report 
to monitor whether individuals are assigned to a Food Assistance E&T component and whether 
ABAWD individuals are assigned to a Food Assistance E&T activity if not Food Assistance 
E&T exempt.

The Ohio Department of Job and Family Services (ODJFS) staff provides technical assistance 
through county site visits, video conferences, and through phone and email contacts.  Food 
Assistance E&T and ABAWD assessment and assignment are addressed during the ongoing 
training sessions. Staff also review the county's work activity processes including Food 
Assistance E&T plans and procedures.  The reviews are on a three year rotation cycle with one-
third of the counties being reviewed each year.

B. Food Assistance Program Components

1. Job Search/ Job Readiness

Job Search/Job Readiness is a training component designed to help individuals learn the 
strategies and skills needed to get a job.  This is a non-work component, which means it is not an 
actual job in the workplace that is available statewide.  The component is operated by the  county 
agency or by providers under contract with the county agency.  

Job Search is tailored to the individual needs of the participant as much as possible, and may 
include career assessment, classroom instruction, group and individual job search, job 
development and placement services, and information on how to identify and overcome barriers 
to employment.   

Assignment to Job Search is determined based on information obtained in the appraisal 
conducted by the county agency.  The specific requirements for individuals participating in Job 
Search are determined by the county agency.

A recipient is required to participate in Job Search for the number of hours determined by the 
county agency, but cannot be required to participate more than 120 hours per month. Hours of 
participation in Job Search and Job Readiness combined with other Food Assistance E&T 
components and hours of paid employment cannot exceed 120 hours per month. 

The services that may be included in Job Search/Job Readiness are:
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Classroom instruction in the strategies and skills of job seeking.

Resume, work history and job application preparation and critique.

Self-evaluation that leads to the expansion of career opportunities.

The use of positive reinforcement and motivation to enhance self-image and self-
concept.

Supervised telephone job search activities.

Experience in utilizing and practicing the strategies and skills learned through the 
job search activities.

Job lead development and self-directed job search.

Job readiness activities such as training designed to increase employability 
potential by ensuring that participants are familiar with general workplace 
expectations and exhibit work behavior and attitudes necessary to compete 
successfully in the labor market.

The objectives of Job Search are:

To provide a structured program in which participants are trained in the strategies and 
skills to be used in obtaining employment of the highest quality within the shortest 
period of time.

To provide participants with an experience in which job search techniques learned 
could be used at any time during their work years.

To provide employers in the community with qualified individuals to fill vacant 
positions.

County agencies have additional E&T case management tools through enhanced functionality of 
the OhioMeansJobs website (https://jobseeker.ohiomeansjobs.com) and the Ohio Workforce 
Case Management System (OWCMS). OhioMeansJobs is a comprehensive website that helps 
job seekers build and post resumes for employers to search, develop career profiles and plans, 
search for jobs in Ohio, complete skills assessments and tutorials to improve skills, and create 
current and future financial budgets. County agencies may refer Food Assistance E&T 
participants to the OhioMeansJobs website to participate in job search and job readiness 
activities that will count towards their participation requirements. County agencies will then be 
able to track participation, assess barriers and competencies through OWCMS. A county agency 
is not required to use OhioMeansJobs as a Food Assistance E&T activity; it is within the county 
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agency’s discretion to determine when it would be appropriate. However, a county agency 
should ensure that any individual assigned to OhioMeansJobs has an email account and access to 
a computer and the internet.

Job Search/Job Readiness Estimated Cost and Participation:
Total number of individuals expected to begin job search:  5,885

Total number of individuals expected to participate in job search: 13,076

Number of participants expected to receive transportation and incidental reimbursement: 13,076

Per participant cost of transportation/incidental reimbursement: $58 per mo X 2mos = $116

Total cost of transportation/incidental reimbursement:   13,076 X $116 = $1,516,816

Number of participants expected to receive child care:  38

Per participant cost of child care: $1,703 per month X 2 months = $3,406

Total cost of child care reimbursement: 38 X $3,406 = $129,428

Total cost of job search: $4,334,379

Job search cost per participant: $331.475 rounded to $331

2. Education and Training

Education and Training is a program of basic education, vocational education, and postsecondary 
education with the goal of improving the employability potential of the participant.  This is a 
non-work component, which means it is not an actual job in the workplace that is available 
statewide.  The component is operated by the county agencies or by providers under contract 
with the county agencies.  

A participant is assigned to Education and Training based on information obtained in an 
appraisal.  Individuals who express interest, need, and capability are aided in seeking appropriate 
available schooling.  The education and training program must show a direct link between the 
degree or certificate program and employment.  

A recipient is required to participate in Education and Training for the number of hours needed 
to complete the education or training program but not more than 120 hours per month.  Study 
hours may be assigned as determined by the county agencies.  Hours of participation in 
Education and Training combined with other Food Assistance E&T components and paid 
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employment will not exceed 120 hours per month.  

Individuals in Education and Training are expected to attend school for the number of hours 
required for participation in that particular course of study, and to make satisfactory progress.  
Participation is expected to continue as long as the individual receives food assistance and is 
making satisfactory progress until the course of study is completed; or until the participant ceases 
to attend classes, at which time another component will be assigned.  

Types of education and training are:

Basic education - provided to an individual who does not possess basic literacy skills.  
May include high school, adult basic and literacy education, or English as a second 
language.

Vocational education - vocational or occupational training in technical job skills.

Postsecondary education - a two or four year college program for individuals who 
have a high school diploma or its equivalent and who require further education to 
obtain useful employment.

For the vocational and postsecondary education components Ohio has aligned the allowable 
Food Assistance Employment and Training Programs with the Workforce Investment Act (WIA) 
approved programs. A listing of these programs can be found by accessing the following 
website: https://ohiomeansjobs.com. Approved programs can be found by searching for a 
specific program name or by county.  In addition to the WIA approved programs list the Food 
Assistance Employment and Training Program will also allow Cincinnati Cooks.  The approved 
WIA programs match job opportunities within a community with occupational and basic training 
to obtain those jobs. The Cincinnati Cooks program provides a direct link to employment by 
offering occupational training in the food service industry and job placement after successful 
completion of the program.  The approved vocational and postsecondary components provide a 
direct link between the degree or certification program and employment.

Education and Training Estimated Cost and Participation:
Total number who are expected to begin education and training: 7,348

Total number of individuals expected to participate in education and training: 16,330

Number of participants expected to receive transportation and incidental reimbursement: 16,330

Per participant cost of transportation/incidental reimbursement:  58 per month X 6 mos = $348

Total cost of transportation/incidental reimbursement:   16,330 X $348 = $5,682,840

Number of participants expected to receive child care:  48
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Per participant cost of child care: $1,703 per month X 6 months = $10,218

Total cost of child care: 48 X $10,218 = $490,464

Total cost of education and training: $9,667,880

Education and training cost per participant: $592.031 rounded to $592

3. Workfare

Workfare is a component which places individuals in useful public service jobs.  Participants in 
workfare are given an opportunity to learn through work experience.  In Ohio, workfare is 
referred to as the Work Experience Program (WEP).  This is a work component that is available 
statewide.  The component is operated by the county agency or by providers under contract with 
the county agency.    

A participant is assigned to WEP based on information obtained in the appraisal.  WEP is 
required for all mandatory program participants who are not involved in another Food Assistance 
E&T component.

The monthly number of hours an assistance group is required to participate in WEP is 
determined by the county agency.  The maximum number of hours a participant can be assigned 
is determined by dividing the assistance group’s food assistance allotment by the federal or state 
minimum wage, whichever is higher, not to exceed 30 hours per week or 120 hours per month.  
An individual may be assigned to WEP and another Food Assistance E&T component 
concurrently; however, the total number of hours an individual is assigned to WEP combined 
with other components and paid employment cannot exceed 120 hours per month.

The objectives of WEP include:

To provide training and work experience for participants not otherwise able to obtain 
employment in order to assist them to move into regular employment.

To give participants an opportunity to improve existing skills or learn new skills 
through work experience.

To promote participants’ self-esteem by providing an opportunity for them to engage 
in productive work.

To have participants work in jobs that serve a useful public purpose.

To expand the availability of public services in Ohio.



Page 8 of 15

Work Experience Program Estimated Cost and Participation:
Total number who are expected to begin workfare: 9,623

Total number of individuals expected to participate in workfare:  33,920

Number of participants expected to receive transportation and incidental reimbursement: 33,920

Per participant cost of transportation/incidental reimbursement: $58 per month X 4 mos = $232

Total cost of transportation/incidental reimbursement: 33,920 X $232 = $7,869,440

Number of participants expected to receive child care:  102

Per participant cost of child care: $1,703 per month X 4 months = $6,812

Total cost of child care:  102 X $6,812 = $694,824

Total cost of workfare: $15,822,228

Workfare cost per participants: $466.457 rounded to $466
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PART II

PROGRAM PARTICIPATION AND EXEMPTIONS

A. Work Registrant Population

1. Number of work registrants expected on October 1,2015: 290,644

2. Number of new work registrants expected between October 1,         
2015 and September 30, 2016: 235,320

3. Total work registrants expected for FFY2016: 525,964

The estimated number of work registrants for FFY 2015 is the same as the actual yearly 
unduplicated count for FFY2014. The unduplicated count of work registrants is obtained from 
the CRIS-E data system.  An initial count of work registrants is obtained on October 1.  A count 
of new work registrants is obtained at the end of each month.  Individuals in CRIS-E are 
identified by a social security number and a recipient ID.  The system checks to make sure work 
registrants are not counted more than once during the federal fiscal year.  

B. Exemption Policy and Estimated Participant Levels

Along with serving all mandatory food assistance recipients in Food Assistance E&T, Ohio 
allows volunteers to participate.  

Individuals identified during the appraisal process to be victims of domestic violence are exempt 
from the Food Assistance E&T requirement.  If the  county agency determines that the individual 
has been subjected to domestic violence and requiring compliance with the work requirement 
would make it more difficult for the individual to escape domestic violence or unfairly penalize 
the individual, the county agency may excuse the individual from the work activity requirements. 
The county agency shall review the continued eligibility of the excused non-participation at least 
once every six months.  Policy to support this exemption is found in rules 5101:4-3-11.1 and 
5101:4-3-29 of the Ohio Administrative Code.  

The estimated number of work registrant individuals to be exempt under this category for FFY 
2016 is 719.  Ohio has developed the GRP804RB "Domestic Violence Summary Count Report" 
to monitor these individuals.  This report provides a count of the number of individuals that were 
excused from completing the work activity requirements due to domestic violence by county.  
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PART III

PROGRAM COORDINATION

A. Information Coordination

This section describes how the Food Assistance E&T program relates to other processes in the 
Food Assistance program.

The functions to determine program eligibility are automated.  An eligibility worker interviews 
the food assistance applicant and enters information into the state’s computer system, CRIS-E.  
Based on information entered into CRIS-E, eligibility for food assistance and the amount of the 
food assistance allotment is calculated by the automated system.  CRIS-E also automatically 
determines who is subject to or waived from the time-limited ABAWD requirement, and who is 
required to participate in the Food Assistance E&T Program based on information that the 
worker enters into the system.       

CRIS-E automatically refers mandatory Food Assistance E&T individuals for an assessment 
during the food assistance application process.  Ohio’s policy is to assess and assign an 
individual to a component as soon as administratively possible after application.  An assessment 
worker explores the individual’s work history, education and training, skills, aptitude, interests, 
strengths, and barriers and, together with the participant, develops an employability plan.  An 
assignment to a Food Assistance E&T activity is made based on the employability plan.

Because Ohio is a state-supervised, county administered program, each CDJFS determines the 
structure of their agency and their operational procedures.  Each CDJFS is required to submit a 
Food Assistance Employment and Training Plan to ODJFS describing the agency’s policies and 
procedures for conducting appraisals, assigning to Food Assistance E&T components, providing 
supportive services, monitoring compliance with program requirements, determining good cause, 
and implementing sanctions.      

When information is entered into CRIS-E signifying that a person has failed to participate in a 
Food Assistance E&T activity without good cause, CRIS-E automatically notifies the eligibility 
worker to impose a sanction.  The eligibility worker enters the sanction information into CRIS-E, 
which generates the notice of adverse action which is mailed to the participant.  A fifteen-day 
prior notice period is required between the time the sanction is proposed and the sanction is 
implemented.  Each county agency is encouraged to set up a review process to monitor the 
appropriateness of sanctions.  Along with the notice of adverse action, CRIS-E will also send the 
compliance form.  The applicant must sign, date and return the form before benefits will be 
reinstated.  The compliance form explains that the form must be signed and returned before the 
‘Sanction End Date’ for benefits to be reinstated.  In the last weeks of a sanction, caseworkers 
will receive a CRIS-E alert that explains an applicant’s sanction is ending and they should verify 
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a compliance form has been received.  At that time, the worker will review the case to determine 
if further contact is necessary.

B. Interagency Coordination

Fully recognizing the benefits of maximizing the use of all resources, ODJFS encourages the 
county agencies to coordinate services with local providers.  County agencies refer Food 
Assistance E&T participants to local providers for education and training, career assessment, and 
job placement services.  Generally, services are rendered via formal or informal non-financial 
agreements. 

ODJFS participates in a state OhioMeansJobs group, which was created to facilitate the 
coordination of services at the state and local level.   The state OhioMeansJobs group is an 
informal organization that includes representatives from the TANF and Food Assistance 
programs, the Workforce Investment Act (WIA), Ohio Department of Development, Ohio Board 
of Regents, Ohio Department of Education, Ohio Department of Mental Health, Rehabilitation 
Services Commission, Ohio Department of Alcohol and Drug Addiction Services, Ohio 
Department of Aging, and the county agency.  The organization provides coordination of 
services, improves communication and service delivery among the partners of the 
OhioMeansJobs centers. 

The coordination between Food Assistance E&T programs and other state employment services 
vary by area.  Some county agencies are the local OhioMeansJobs operators and integrate all 
employment programs.  Other county agencies refer Food Assistance E&T participants to the 
local OhioMeansJobs center for Job Search assistance and WIA core and intensive services.  
Some OhioMeansJobs operate the Food Assistance E&T Job Search components only.       

PART IV

PROGRAM COSTS AND FINANCIAL MANAGEMENT

A. Planned Costs of the Food Assistance E&T Program

1. Operating Budget and Sources of Funds

Ohio’s Food Assistance E&T program remains heavily reliant on the unmatched federal grant.  
As the available 100% funding is not sufficient to provide the requisite services, it is necessary to 
move into matching state and federal funds.
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State agency costs include salaries and benefits of county agency employees, who are assigning 
individuals to Food Assistance E&T components and monitoring participation, and who are 
directly providing component services.

All contracts are done at the local level by the county agencies.  Contract costs include costs of 
components that are operated by contracted providers.  

Participant reimbursement costs are costs incurred by food assistance recipients associated with 
participation in Food Assistance E&T components.

Please refer to Tables 4 and 5 for the operating budget and sources of funds.

2. Justification of Education Costs

Ohio will not supplant state education costs from the state to the federal government.  The vast 
majority of education services are at no cost to the county agency.  The free education services 
include adult basic and literacy education classes offered through the Ohio Department of 
Education and vocational training offered through the WIA program.  Many recipients attending 
postsecondary education receive federal and state educational grants.  However, classes may not 
be available in a particular community.  For example, basic education classes may be full with a 
waiting list, or classes needed by participants may not be offered in the local area.  In these 
situations, the county agency may contract for education.  In all situations, other sources of 
funding are explored first before the county agency uses Food Assistance E&T funds to pay for 
services. 

B. Contracts

ODJFS does not have state financial contracts or interagency agreements to provide services to 
Food Assistance E&T participants.   All contracts are done at the local level by the county 
agencies. The ODJFS, Bureau of Monitoring and Consulting Services (BMCS) is responsible for 
monitoring any county agency contracts. The current BMCS monitoring is risk-based. BMCS 
uses a Guided Self-Assessment (GSA) document to collect data on county processes as they 
relate to the general federal compliance requirements established in the Federal Grants 
Management common rule by the federal agencies. Therefore, they capture and review 
information on processes and controls related to procurement, monitoring, activities allowed, and 
cost allocation (among others) for all federal programs. For our procurement testing, they select 
and review county agreements to ensure they meet federal procurement standards and the county 
procurement plan. However, they also review the contracts to ensure language is clear, concise, 
and the method of payment or establishment of a unit rate conforms to federal standards. BMCS 
checks to make sure the contract is charged to the intended program and that the activities are 
allowable to the program to which the costs were claimed, as well as the appropriateness of any 
cost allocation methodology used. 
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BMCS does not specifically pull Food Assistance Employment &Training (E&T) agreements in 
every county, but they do have a chance at being pulled and reviewed. BMCS checks the general 
controls over the contract, monitoring, and claiming processes. Many counties do not contract 
out E&T services. This happens primarily in larger counties where contract dollar values also 
tend to be higher and subject to federal procurement thresholds, although most counties have 
thresholds between $5,000 and $25,000. Materiality levels are set at the county standard which 
is often more restrictive than the federal rules. 

C. Participant Reimbursement

The county agency is responsible for arranging or providing supportive services that are 
necessary for an individual to participate in Food Assistance E&T.  The county agency is the 
deciding authority for determining the appropriateness and the availability of funds for the 
supportive services.

The county agency must reimburse for the actual costs of supportive services needed for 
participation up to the maximum level of reimbursement established by the county agency in 
accordance with federal and state law and regulations.  If the costs of transportation, incidental 
expenses, or child care exceed the maximum level set by the county, the county agency must re-
assign the participant to another site where the costs of participation do not exceed the maximum 
level or excuse the individual from participation.     

1. Procedures for Reimbursement of Transportation and Incidental Costs

Each county agency is responsible for establishing written policy and procedures for 
reimbursement of transportation and incidental expenses associated with participation.  The 
county’s written plan must include the county’s policy for the maximum level of reimbursement 
and policy and procedures for determining and documenting actual costs of participation.   

At the time of assessment and assignment to a component, the county agency’s case manager 
discusses the need for supportive services with the participant.  If it is determined that 
reimbursement is needed for transportation or incidental expenses related to participation, the 
case manager enters the monthly amount of the reimbursement for transportation and incidental 
expenses into the CRIS-E data system which generates a check to the participant.  Whenever 
possible, the reimbursement check is issued prior to the person’s participation in a component.  
As long as the individual is participating in a Food Assistance E&T component and 
reimbursement is authorized by the county agency, CRIS-E automatically generates a 
reimbursement check at the first of each month.  In addition to issuing the reimbursement check 
directly to the participant through CRIS-E, the county agency has the option of issuing the 
reimbursement directly to the participant by county warrant or arranging for services through a 
service provider and issuing payment directly to the provider.  

2. Procedures for Reimbursement for Child Care
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At the time of assessment and assignment to a Food Assistance E&T component, the county agency 
worker discusses the need for supportive services with the participant.  If it is determined that child 
care is needed in order for the person to participate, the county agency worker either takes an 
application for child care or refers the participant to the child care unit for application.  An 
individual, who needs child care is not required to participate in a Food Assistance E&T component 
until child care is arranged. 

Reimbursement ceilings apply to all publicly funded child care providers.  The county agency pays 
licensed child care centers, licensed type A child care homes, certified type B child care homes and 
border state child care providers that are approved by the state, a reimbursement that is the lowest of 
the following:

The provider’s customary charge to the public; 

A rate negotiated between the county agency and the provider when the provider 
routinely serves at least 75% publicly funded children.  The negotiated rate is considered 
that provider’s customary charge for the purpose of reimbursement of public funded 
child care; or

State determined reimbursement ceiling established in accordance with the Child Care 
and Development Block Grant provisions.  

The ODJFS enters into provider agreements with a child care provider prior to the provision of 
child care services.  Providers submit invoices to the county agency for services rendered, the 
county agency calculates the payment amount and ODJFS makes the payment through an electronic 
benefit transfer.

D. Cost Allocation

Shared costs are allocated based on the number of full time employees.  Costs are also distributed 
based on the percentage of hits obtained in the Random Moment Sample.

PART V

PROGRAM REPORTING AND MANAGEMENT INFORMATION

A. Method for Obtaining Count of Work Registrants

The unduplicated count of work registrants is obtained from the CRIS-E data system.  An initial 
count of work registrants is obtained on October 1.  A count of new work registrants is obtained 
at the end of each month.  Individuals in CRIS-E are identified by a social security number and a 
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recipient ID.  The system checks to make sure individuals are not counted more than once during 
the federal fiscal year.

B. Methods for Meeting Federal Reporting Requirements

1. Management Information System Method

Food assistance eligibility and the Food Assistance E&T participation components are tracked by 
CRIS-E.  

Food assistance eligibility determination and referral to Food Assistance E&T are automated 
based on information entered into CRIS-E by the county agency’s eligibility worker.  
Assessment and assignment information is entered into CRIS-E by the Food Assistance E&T 
worker at the time of the assessment interview.  When a person fails to participate in a Food 
Assistance E&T activity without good cause, the Food Assistance E&T worker enters the failure 
into CRIS-E which sends an alert to the eligibility worker to propose a sanction.  Sometimes, the 
eligibility and Food Assistance E&T worker are the same person and sometimes the functions 
are handled by two different workers who may or may not be housed in the same unit in the 
county agency.

Eligibility, work registration, and Food Assistance E&T component participation information is 
extracted from CRIS-E and is used for federal reporting.

2. State Organizational Responsibility - Non-Financial Reporting, FNS-583

Responsibility for submitting the FNS-583 is housed in the Federal Reporting Section of the 
Office of Fiscal and Monitoring Services.  The contact person is Gunvant Patel, Management 
Analyst Supervisor; phone number 614-752-3209.


